
 

 

 

 
 

 
TO: Members of the Committee of the Whole 
 
FROM: Brian Horton, Senior Director of Corporate Services 
 
MEETING DATE: May 17, 2010 
 
SUBJECT: Report CPHR 10-005 

Workplace Harassment and Discrimination Policy 
Workplace Violence Prevention Policy 

 

 

PURPOSE 

A report to recommend a revised Workplace Violence Prevention Policy and revised 
Workplace Harassment and Discrimination Policy be approved. 
 

RECOMMENDATIONS  

That Council approve the recommendations outlined in Report CPHR10-005 dated 
May 17, 2010 of the Senior Director of Corporate Services as follows: 

a) That the Workplace Violence Prevention Policy, as set out in Appendix A to 
Report CPHR10-005 be approved. 

b) That the Workplace Harassment and Discrimination Policy, as set out in 
Appendix B to Report CPHR10-005 be approved. 

c) That the Workplace Discrimination and Harassment Policy #0013 that was 
approved by Council on April 14, 2009 through Report CPHR09-003 dated 
April 6, 2009 be rescinded. 

 
d) That the Workplace Violence Policy dated November 2004 that was approved by 

Council on December 13, 2004 through Report HR04-005 dated 
December 6, 2004 be rescinded. 

 

BUDGET AND FINANCIAL IMPLICATIONS 

There are no budget and financial implications. 
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BACKGROUND 

Bill 168, an Act to amend the Occupational Health and Safety Act with respect to 
violence and harassment in the workplace received Royal Assent on 
December 15, 2009 with implementation to take effect June 15, 2010. The legislation 
requires every employer to develop policies to address workplace violence and 
harassment and to assess the risk of violence in its workplace. 
 
The definition of harassment under Bill 168 is ñengaging in a course of vexatious 
comment or conduct against a worker that is known or ought reasonably to be known to 
be unwelcomeò.  This goes beyond harassment on any of the prohibited grounds 
defined by the Human Rights Code. 
 
The revised Workplace Harassment and Discrimination Policy (Appendix A) reflects the 
expanded definition of harassment. 
 
Bill 168 requires that the risk of workplace violence that may arise from the nature of the 
workplace, the type of work or work conditions be assessed.   After the initial 
assessment, regular reviews must be undertaken to protect our workers. 
 
Once identified, the City must take action to control the risks identified.   The City must 
also take all reasonable precautions to protect workers from a domestic violence 
situation that might expose the worker to physical injury in the workplace, if the 
employer is aware of the situation. 
 
The revised Workplace Violence Prevention Policy (Appendix B) reflects the legislated 
requirements. 
 
The revised Workplace Harassment and Discrimination Policy and Workplace Violence 
Prevention Policy, set out in Appendix A and B respectively, replace the existing 
Workplace Discrimination and Harassment Policy #0013 dated April 14, 2009 and the 
Workplace Violence Policy dated November 2004 which are being rescinded through 
recommendation (c) and (d) of this report.  
 
When these policies are adopted, the supporting procedures will be submitted to the 
Administrative Staff Committee for review.  Copies will be circulated once they have 
been approved. 
  
Submitted by, 
 
 
   
Brian Horton 
Senior Director of Corporate Services  
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Contact Person 

Brian W.  Horton  
Senior Director of Corporate Services 
Phone 705-742-7777 Ext 1863 
Fax 705-748-8839 
E-mail address: bhorton@peterborough.ca 
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